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The Data Science and Research Webinars (Strat One) is inviting interested
DepEd NCR personnel to attend the Human Resource/Personnel Analytics In-depth

Training Workshop on March 11, 18, and 25, 2023, via Zoom.

The event objectives are the following:

Understand the fundamentals of HR Analytics, “why HR Analyticsg”
Learn the key metrics for monitoring employee performance.
Learn how the freewares will help in HR Analytics.

Learn productivity and engagement analysis.

Learn the trends and patterns of employee turnover

Learn how prescriptive analytics for improving work environment
and engagement levels

g. Learn how to assess training needs through competency modelling.
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For more information, please contact:
STRAT One at Yakal Road, Tunasan, Muntinlupa City

Mobile number: 09984604375/Tel No.: 02-8-801-59-03
Email Address: datascience@siraiiph.com
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Misamis $t., Bago Bantay, Quezon City
Tel. Nos.: 920-5824; 924-2213 loc. 801
Email Address: ncr@deped.gov.ph
Website: http://www.deped.gov.ph/regions/ncr/
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Fwd: Invitation: Human Resource/Personnel Analytics In-depth Training
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From: Data Science and Research Webinars (STRATOne) <datascience@stratiph.com>

Date: Fri, Jan 13, 2023 at 7:37 AM

Subject: Invitation: Human Resource/Personnel Analytics In-depth Training Workshop - March 11, 18 and 25, 2023
(P3,100.00)

To: ncr <ncr@deped.gov.ph>
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Human Resource/Personnel Analytics In-depth Training Workshop - March 11, 18 and 25, 2023
(£3,100.00) via ZOOM

HR analytics can do wonders for your agency or organization, and when done correctly, it can help you
save money, fine-tune your in-house talent, and make decisions that have a direct impact on your
organizations's day-to-day operations. As a result, HR analytics is becoming an increasingly important
part of today's enterprises/agencies.

Further, there are 5 reasons why you need to capacitate your Human Resource or Personnel
staff/employees/manager on Human Resource Analytics:

1. Clear Recruitment Process

2. Understand employee behaviour (through research).
3. Attrition

4. Adapt and evolve

5. Employee Efficiency and Incentive Schemes

STRATONE invites you to join its Human Resource/Personnel Analytics In-depth Training Workshop

-Marck 1 1;, 18 and 25, 2023 via ZOOM. QegﬁSu ation fee is G'h_y P31066.00. The fce includes 12% ‘V’[A\T

digital handouts, datasets, installer of the software, digital certificates (of participation, completion, and
attendance), recording of the webinar, and the learning experience. OFFICIAL RECEIPTS will be
provided upon submission of deposit slip, LDDAP or ADA.

Objectives:

. Understand the fundamentals of HR Analytics, "why HR analytics?".

. Learn the key metrics for monitoring employee performance.

. Learn how the freewares will help in HR Analytics.

. Learn productivity and engagement analysis.

. Learn the trends and paiteins ot culpno‘yee tUImover.

. Learn how prescriptive analytics for improving work environment and engagement levels.

. Learn how to assess training needs through competency modelling.
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Attending virtual workshops with STRATONE is inflation-proof:

» Does not require a significant amount of funding (it does not require budget allotment on
transportation costs and meals during travel).
« If you missed a portion of the workshop, you can easily replay the recording.



STRATONE has a net promoter score of 65% (above the industry benchmark), plus our customer
satisfactiont is 8.9/10.

Trainers are very approachable.

Aside from informational workshops, we are also entertaining.

Personal benefits of these workshops:

* You can use our certificates to redeem CPD points (https://cpdas.prc.gov.ph/public/main-
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o Participating in workshops and training is a great opportunity to expand your horizons, meet new
neonle in your field, find the motivation to improve your pr()ﬂ:qum'\ and have a ocood time while
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doing so.

The skills that you will accumulate from these workshops are embedded in you.

You may apply this knowledge throughout your professional career, and in your personal life and it
may help you find new or additional sources of cash flow.

To register (copy-paste the link to your web browser): <<nups:iorms.gies
NGthaSCL‘?LECGnedG>>

Note: To access the course outline, description, and program of activities, send us an email.

More information (payment details and workshop inclusions): httnes//forms ole/
ZMxvrKNSGzrY5gga7

Thank you, and have a great year!
Regards,

STRAT One
Yakal Road, Tunasan, Muntinlupa City
Tel. no: 02-8-801-5903/09984604375
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